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CZECH REPUBLIC

PaboTHuK:
damunusa, NMs:
[aTa poxgeHus:
Afpec npoxuBaHuA:

PaboTtoparensb:
HassaHue opraHusauuu:
WHH (ICO):
KOpugudeckuin agpec:

B , 0ama: «» r.

PEKOMEHOOBAHHbLIM MUCbMOM
Tema: Tpe6oBaHue 0 BbINnare 3a40MKEHHOCTU Mo 3apaboTHoM nnare
YBaxaemble rocrnoaa,

A paboTato B BaLLei KOMNaHMKU NO TPYAOBOMY AOrOBOPY Ha AOSMKHOCTM:

CornacHo ctatbe 141, nyHKT 1, 3akoHa Ne 262/2006 C6. Tpygosoro kogekca Yeluckom
Pecny6nuku (B pegakumm ¢ nocrnegyowmmm n3aMeHeHnsMn),

«3apaboTHasa nnaTta NognexuT Bbinnate nocre BbiNofHeHMs paboTbl, HO He No3gHee
KaneHgapHOro Mecsua, criefyLlero 3a MecsileM, B KOTOPOM y paboTHMKA BO3HUKIO NpaBo
Ha 3apaboTHYIO NnaTy Unu ee 4acTby.

HecmoTps Ha HacTynneHue cpoka Bbinnatbl, 3apaboTHasi nnarta 3a Mecsil,

roga MHe 4O Cux nop He BbinnadeHa. Takum obpasom, paboTogartenb
AOMyCTUN NPOCPOYKY BbINNaThbl 3apaboTHOM NnaTthbl 3a yKazaHHbIV Nepuoa, BCrneacTBue Yero
Yy MEHSI TakKe BO3HMKAET NPaBo Ha MoslyYeHne 3aKOHHbIX MPOLIEHTOB 3a NPOCPOYKY Ha
CYMMY 3a[0JPKEHHOCTW.

3agepxka Bbinnatbl 3apaboTHOM NNaTbl MOXET TaKKe pacCMaTpuBaTbCH Kak
agMUHUCTpaTMBHOE NpaBoHapyLleHve B obrnactu onnatbl Tpyaa, 3a KOTopoe, B
cooTBeTcTBMM ¢ 3akoHoM Ne 251/2005 C6. o TpyaoBow nHcnekuumn, paboTtoaarento rpo3nt
wTpad 40 2 MUNJSTIMOHOB YELLICKMX KPOH.

B cBsi3U C BbILLIEN3NOXKEHHBLIM, i HACTaMBalo Ha BbiNnaTte 3a40MmMKeHHON 3apaboTHOM NnaTbl
He no3aHee 7 AHeWn ¢ MOMEHTa NoryYeHNst HacTosLLEro yBeAoOMIeHMsl. B npoTuBHOM cnyyae
s 6yay BbIHY)XAeH(a) yperynMpoBaTb AaHHYH CUTYyaUMI0 C MOMOLLbH COOTBETCTBYIOLLINX
topuanyecknx cpeacTe. Tem He MeHee, S HalerCb, YTO 40 3TOro He AOWAET U Bbl
BbINOSTHUTE CBOW 3aKOHHble 0bsi3aTenbCTRa.

C yBaXXeHneMm n noxenaHnamMmm xopowlero aHs,

Moanuce paboTHuka
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Zaméstnanec:
Jméno a pfijmeni:
Datum narozeni:
Adresa bydlisté:

Zaméstnavatel:
Nazev spole¢nosti:
ICO:
Sidlo:
V , dne: «»
DOPORUCENOU POSTOU
Véc: Vyzva k uhradé dluzné mzdy
Vazeni,

u Vasi spole¢nosti pracuji na zakladé pracovni smlouvy na pozici:

Dle ustanoveni § 141 odst. 1 zakona ¢&. 262/2006 Sb., zakoniku prace, ve znéni pozdéjsich
predpisu,

,Mzda je splatna po vykonani prace, nejpozdéji v kalendarnim mésici nasledujicim po
mésici, ve kterém zaméstnanci vzniklo pravo na mzdu nebo jeji ¢ast.”

Pfestoze termin splatnosti jiz uplynul, mzda za mésic mi dosud nebyla
vyplacena. Timto se zaméstnavatel dostal do prodleni s vyplatou mzdy za dané obdobi,
¢imz mi vznika rovnéz narok na zakonny urok z prodleni z dluzné ¢astky.

Prodleni s vyplatou mzdy muze byt kvalifikovano jako pfestupek na useku odménovani
zameéstnancu, za ktery podle zakona €. 251/2005 Sb., o inspekci prace, hrozi zaméstnavateli
penézita sankce az do vyse 2 000 000 K&.

Timto Vas vyzyvam k uhradé dluzné mzdy nejpozdéji do 7 dnu od doruceni této vyzvy. V
opacném pripadé budu nucen(a) situaci fesit pravni cestou. Véfim vSak, ze k tomu nedojde

a Ze splnite své zakonné povinnosti.

S pozdravem a pfanim pékného dne

Podpis zaméstnance
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Employee:

Last Name, First Name:
Date of Birth:
Residential Address:

Employer:
Company Name:
Company ID (ICO):
Registered Address:

In , Date: “” 20

BY REGISTERED MAIL
Subject: Demand for Payment of Outstanding Wages
Dear Sir/Madam,

I am employed by your company under an employment contract in the position of:

According to Article 141, Paragraph 1 of Act No. 262/2006 Coll., the Labour Code of the
Czech Republic (as amended),

“Wages must be paid after the work has been performed, but no later than the calendar
month following the month in which the employee acquired the right to the wage or its part.”

Despite the payment deadline having passed, my wages for the month of

of this year have not yet been paid. Therefore, the employer has
delayed payment of wages for the specified period, which entitles me to receive statutory
interest on the outstanding amount due to the delay.

The delay in wage payment may also be considered an administrative offense in the field of
wage payment, for which, according to Act No. 251/2005 Coll. on Labour Inspection, the
employer faces a fine of up to 2 million Czech crowns.

In view of the above, | insist on payment of the outstanding wages no later than 7 days from
receipt of this notice. Otherwise, | will be forced to resolve this matter through appropriate
legal means. However, | hope that this will not be necessary and that you will fulfill your legal
obligations.

Sincerely, and with best regards,

Employee’s Signature



